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About the Shire of Narrogin 

The progressive and thriving rural community of Narrogin is located in the Wheatbelt 

South region of Western Australia, 192 km (2 hours) south east of Perth. The greater 

township of Narrogin is set in the Narrogin Valley on the traditional land of the Noongar 

people of the Gnaala Karla Booja region. Sixteen kilometres to Narrogin's south is the 

historical township of Highbury providing a community hub to the local residents. 

Narrogin is very accessible through its high standard of transport infrastructure including 

rail, sealed highway access and a two-strip airport with the main strip sealed. Residents 

are serviced with: excellent public utilities access; an abundant quality water supply; 

reliable power; a telecommunications connection to the optical cable network and 

connected to the NBN. 

Narrogin offers extensive community services provided through the highly-regarded 

Narrogin Regional Hospital and pro-active aged care services. The sporting fraternity is 

well catered for by the Shire’s fully-equipped recreation complex with heated indoor pool, 

Decorative Shade Sails with indigenous designs were installed at Ashworth Park 
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well maintained sports grounds, numerous sports clubs, an active Library and Heritage 

Museum. The Narrogin arts community is strongly represented through ARtS Narrogin 

and the NEXIS Committee’s facilitation of events, classes and community interaction.  

Education is well provided for through the three Independent primary schools, a senior 

high school and agricultural college, a residential college and TAFE college. 

In addition to all the facilities and services that are provided by the Shire of Narrogin 

there is also child care, kindergartens, various professional and medical services, all 

major banks, farm advisors, accountancy and legal firms, bakeries, butchers, fast food 

outlets, venues for hire, supermarkets, many specialty shops, cafes, hotels and 

restaurants and many service organisations, sporting groups, and personal interest and 

hobby groups. 

Commerce & Industry  

Local industry is based on agricultural services, education, health and aged care 

services, building and brick-making, concrete, light engineering, car and machinery 

dealerships, cabinet-making and a host of professional services including all the major 

banks, financial and legal services and many more commercial entities. 

Narrogin boasts an active Chamber of Commerce membership assisting local business. 

Local Attractions (and events)  

The Shire of Narrogin welcomes all tourists and visitors and new residents to the region. 

The Shire has many interesting attractions and offers a wide variety of activities and 

scenic destinations.  

The Dryandra Country Visitor Centre is a regional hub partly staffed by volunteers. The 

Centre offers information and advice on places to visit or stay in the region. Such places 

include the Highbury Townsite, Gnarojin Park, Railway Dam, Dryandra Woodlands, 

Barna Mia, Foxes Lair, Lions Lookout, Yilliminning Rock, Nomans Lake, Heritage Walk, 

Old Courthouse Museum, and Skate Park. 

ARtS Narrogin is a volunteer, not for profit organisation which supports and facilitates 

innovative artistic and creative endeavours and promotes various art forms and culture 

in the Region.   

The Narrogin Regional Leisure Centre is a successful recreational and sports facility 

offering a 25-meter indoor heated swimming pool for all year round enjoyment. Through 

the YMCA, the facility offers, fitness & swimming classes, a fully equipped gym and 

squash centre with adjoining basketball and netball courts. The facility also boasts a wet 

synthetic Olympic-grade hockey turf which in recent times has hosted two international 

hockey matches between Australia and Great Britain and in 2018 Australia and the 

Netherlands. These events drew a huge number of spectators over two days.Two other 

significant annual events important to the region include the Narrogin Agricultural Show, 

and the Revheads Weekend.
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Message 
From the Shire President 

I congratulate and acknowledge the 

talented Shire Administration led by CEO 

Dale Stewart and his Executive Team for 

achieving an outstanding overall 93% of 

capital projects and under budget for the 

last financial year.  

The Administration has delivered a 

number of Masterplans that lays down the 

blueprint for the ongoing development of 

Narrogin and will assist when sourcing 

funding for projects in future years. A 

number of Masterplans have been put to 

the community and have been established 

for the development of Gnarojin Park and 

the Railway Dam, establishment of Walk 

Trails, a Public Art Strategy and a 

feasibility study for a Pump Track & 

Mountain Bike Trail. Narrogin is enjoying 

new business momentum and Council 

continues to look at ways to support and 

invigorate the township and CBD with 

such plans. 

The year saw the end of the repairs to 

road damage from summer storms in 

2017 that were fixed by the Shire’s own 

crews under the WANDRRA scheme. We 

were pleased to be able to have our own 

skilled and local workforce complete these 

works and should an event occur in the 

future, the innovative model the Shire of 

Narrogin laid down may well be taken up 

by other local governments. 

We continue to work at making Narrogin 

an attractive place for visitors to stop and 

stay. We get many comments about how 

tidy and neat Narrogin is from travellers 

and we have provided a free overnight 

stop area in both Narrogin and Highbury 

for tourists with self-contained RVs. The 

Caravan Park is undergoing renovations 

to the toilet block and demand for unit-

style accommodation has seen the Shire 

source cabin-style accommodation units 

which will be built early in 2020. 

The new sensory garden at the RW (Bob) 

Farr Memorial Library has provided an 

attractive space in the CBD which is well 

utilised by the Library staff and patrons for 

activities as well as the general public. 

Congratulations to all involved in 
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converting this area into a useful and well-

utilised space. 

Thank you to the Elected Members. All 

have shown guidance and dedication to 

working towards obtaining the desired 

outcomes of the community’s strategic 

plan. I would like to thank outgoing elected 

members, Colin Ward, Paul Schutz and 

Nathan Walker for their dedication, 

contributions and strategic thinking and 

welcome re-elected Cr Murray Fisher and 

new members to Council, Cr Graham 

Broad, Cr Sophie Lushey and Cr Jacqui 

Early.   

Thank you to all our hard-working 

volunteers, community groups and clubs, 

local leaders and our emergency services 

personnel who keep us safe and for 

making our community the great place it is 

in which to live. Remember that it is up to 

all of us, in whichever way we can, no 

matter how small or seemingly 

unimportant, to continue serving our 

community and helping build and grow it. 

Love the Life! 

  

Leigh Ballard 

President 
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Report 
From the Chief Executive Officer 

 

Commencing in May 2018, this was my 

first full financial year at the helm of the 

Shire. 

I am pleased to report that I have a very 

passionate, willing and very capable 

administration through all of the 

departments of the Shire and similarly  

very dedicated  hardworking teams in our 

Parks and Gardens, Road Maintenance 

and Road Construction gangs. 

The facilities, assets and services that we 

enjoy in Narrogin are second to none in 

regional Western Australia and 

maintained and presented in a very 

attractive and effective manner.  

The work of the outside crew with 

completing the WANDRAA flood damage 

road restoration works is also testament to 

a highly skilled and dedicated group of 

people that have completed the works 

well below budget, saving the 

Commonwealth over $2M from the 

original estimate.  The additional hours 

that many of the works crew had to put in 

to complete these works on weekends, 

working traditional days off and countless 

hours of overtime is acknowledged. 

Completing a large array of capital works 

has been another focus of the Shire this 

year and projects, large and small are 

continuing to make our town and environs 

an attractive and welcoming place to be. 

I note that the Narrogin Regional Leisure 

Centre had a number of unforeseen asset 

maintenance issues during the year which 

resulted in a number of days of closures 

to the aquatic facility and impacted on 

some netball fixtures. We hope that with 

investments made to the aquatic plant and 

also the Recreation Centre’s roof, that 

these inconveniences will not eventuate 

into the future. 

This year has seen a focus on supporting 

retail outlets in the CBD and marketing of 

the district as a place to visit and shop 

‘local’.  It is pleasing to see a net increase 

in retail shops within the CBD, including 
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Federal Street, as well as the Shire’s 

building assets all leased out to 

businesses. The confidence and product 

offering in Narrogin continues to grow and 

expand and initiatives such as social 

media marketing, GWN and WINTV 

advertising, as well as supporting 

Narrogin Dollars campaigns, all contribute 

to keeping dollars local, which in turn 

keeps jobs and employment local. 

I would like to thank the Elected Members, 

especially the Shire President, for their 

support during the period. A final special 

thank you to all employees within the 

organisation, particularly the hard working 

Executive Management and Management 

Teams. The Shire of Narrogin workforce 

has worked diligently to bring another 

excellent outcome for the Narrogin 

residents and ratepayers. 

 

Dale Stewart 

Chief Executive Officer 
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Elected Members 

The Shire of Narrogin is a corporate body consisting of nine elected members including 

a publicly elected Shire President.  

Shire President 
Mr Leigh Ballard 

Deputy Shire President 
Cr Tim Wiese 

Cr Brian Seale 

Cr Graham Broad Cr Jacqui Early Cr Murray Fisher 

Cr Clive Bartron Cr Sophie Lushey Cr Geoff Ballard 
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Community Strategic Plan / Corporate 
Business Plan Overview 

This report is based on the Community Strategic Plan that was adopted in 2017 and the Corporate 

Business Plan that was adopted in 2018. 

Section 5.53 (e) of the Local Government Act (1995) states that in relation to the Annual Report “an 

overview of the Plan for the Future of the district made in accordance with section 5.56, including 

major initiatives that are proposed to commence or continue in the next financial year.” 

1. ECONOMIC OBJECTIVE 

Support growth and progress, locally and regionally. 

Key Performance Measures: -  Population statistics 

 -  No. of development approvals 

 -  Assessed vacancy rates (business and residential) 

 -  No. of building approvals 

Outcome 1.1 Growth in revenue opportunities  

Whilst seeking grants and advocacy from government and non-government grants continues to be a 

key focus of the administration, this is becoming more difficult with the current National and State 

economies. 

To balance this, the Shire continues to work with adjoining local governments to provide regional 

support and technical services on an as required or contracted basis. The Shire now works regularly 

Shire staff undertake Building Surveyor services for several adjoining and nearby local governments. 
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with seven different local governments providing contracted services and /or resource sharing from 

time to time. 

Outcome 1.2 Increased Tourism  

The Shire continues to work collaboratively with adjoining local governments to provide valuable 

funding and resources to the Dryandra Country Visitor Centre. The Shire continues to have a key 

advocacy platform of supporting the nomination of the Dryandra Woodlands as National Park status. 

A consultant was contracted to develop a Tourism Development Strategy for the Shire. The objective 

of this project is to undertake an extensive audit of the local/regional tourism sector and identify 

tourism opportunities, game changers, priorities and gaps. Following this audit, the consultant will 

develop a cohesive strategic framework to inform the Strategy’s development.  An inception meeting 

was convened in mid-April 2018 with the consultant to review matters such as the research 

methodology, project milestones, and stakeholder engagement. A draft strategy will be presented to 

Council in 2019.  

Outcome 1.3 An effective well maintained transport network  

The Technical and Rural Services team, who are responsible for operational service delivery for the 

Shire, had a very busy and successful year completing 100% of their allocated capital works.  

The Shire’s road asset network is one of the largest assets for the Shire to maintain, preserve and 

manage. For the 2018/19 financial year there were many programmed road re-seal, reconstruction to 

repair road defects and other road related asset maintenance requirements completed with some 

excellent results, with a total road construction and maintenance expenditure of $6,209,051 inclusive 

of Regional Road Group (State Government) and Roads to Recovery (Federal Government) grant 

funding and the Shire’s own contribution of funds.  

Storm event (AGRN 743) that occurred in February of 2017 which damaged 57 of the Shire’s gravel 

roads to varying degrees had repair works commencing on 21 August 2017 with completion of works 

on 15 February 2019.  

The Office of Emergency Management (OEM) initially accepted a contractor based claim estimate of 

approximately $5,014,683 however due to a shortage of contractors and a relaxation of the regulations 

Local Governments were permitted to submit in-house repair estimates. An in-house estimate of 

$3,829,250 was submitted and accepted. 

The Shire’s operational work unit has systematically carried out all of the identified repairs to the 

effected storm damaged roads in addition to programmed annual road and project works effectively 

and to a high standard.  

Total final expenditure for in-house works was $2,537,911. Some $1,291,339 less than the estimate 

approved for an in-house bid, and some $2,476,772 less than the originally approved contractor model 

estimate. This represents a saving to the Federal Government of $2,476,772 over the original 

contractor basis estimate, or nearly 50% of the original approved campaign budget. 
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Outcome 1.4 Agriculture opportunities maintained and developed  

The Western Australian Planning Commission, on 12 April 2019, gave its approval for the Shire to 

advertise its Draft Local Planning Strategy (LPS) for public comment. Advertising then commenced 

and closed on 2 September 2019.  

The objective outlined in the LPS is: 

To protect and achieve ecologically sustainable use of all productive agricultural land in the Shire 

whilst providing diverse and compatible development opportunities in agricultural areas which 

promote the local economy. 

Some of the strategies outlined in the LPS are; 

 Protect rural assets due to the importance of their economic, natural resource, food production, 

environmental and landscape values, ensuring broad compatibility between land uses. 

 Promote the diversification of the Shire’s economy by encouraging the development of intensive  

agriculture, downstream processing of primary produce, diversified industries and further tourism 

opportunities including farm stay accommodation and ecotourism subject to an adequate buffer 

being maintained between such uses and surrounding broadacre agricultural activities in order to 

minimise potential land use conflicts.  

In the interim, we continue to advocate for and work with potential businesses and investors who are 

actively exploring agricultural opportunities within the Shire.  
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2.  SOCIAL OBJECTIVE 

To provide community facilities and promote social interaction. 

Key Performance Measures - Social media activity 

 - Community participation levels in recreation 

activities and events 

 - Recreation Centre usage rates 

 - Reduction in anti-social behaviour 

Outcome 2.1 Provision of youth services  

The proposal in the New Year from the recently adopted Corporate Business Plan is to develop a 

Youth Strategy in conjunction with the YMCA and to engage with all service providers both locally and 

regionally within the sector. 

Outcome 2.2 Build a healthier and safer community  

Narrogin Homecare continues to provide services to the community serving on average over 240 

clients per month. 

2017/18 saw the end of the State Government based Home and Community Care (HACC) program 

and from 2018/19 were incorporated into the Commonwealth Home Support Program (CHSP). 

Continual changes in the funding regime for Homecare services provide challenges and opportunities 

in this area. 

  

New young riders’ bike education path installed in the park at Sydney Hall Way.  
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Outcome 2.3 Existing strong community spirit and pride is fostered, 
promoted and encouraged  

2.3.1 Develop and activate Sport and Recreation Master Plan 

The Shire has been successful in obtaining funding from CSRFF to the value of $19,500 and through 

this funding the Shire has appointed SGL Consulting Group to develop a Sport and Recreation 

Infrastructure Plan. A working group, comprising of local sporting groups, has been formed to provide 

local knowledge and are working closely with the consultants. The Narrogin Sports and Recreation 

Advisory Networks (NRSAN) have provided comments from their respective groups and the 

information is being consolidated for presentation to Council for public comment prior to final 

endorsement by the Shire. 

Consultants, Common Ground Trails, were contracted to prepare a Narrogin Mountain Bike Trail and 

Pump Track Feasibility Study for the Shire.  Common Ground is a leading trail and outdoor destination 

development company. There is a growing momentum in the development of these facilities 

throughout Australia. Common Ground are strong advocates for creating high quality, accessible 

facilities that families can use. Multiple local governments have partnered with Common Ground to 

develop trails and pump tracks around Western Australia.   

Project outputs will include: an industry review exploring industry trends; an assessment of the 

demand for mountain bike trails and a pump track in Narrogin; a review of the condition, usage and 

potential of existing facilities and infrastructure; and identifying the potential opportunities and 

constraints that could influence facility locations.   

Common Ground commenced a community engagement process in May 2019 which included, online 

surveys using industry and local social media platforms.  

2.3.2 Engage and support community groups and volunteers 

The Department of Local Government, Sport and Cultural Industries approved an allocation of 

$20,000 for 2018/19 (with an additional $20,000 for 2019 /20) from its Every Club Funding Program. 

The funding is to assist with building capacity of community sport and recreation clubs through 

improvement in their management and governance practices.  The Shire is contributing approximately 

an additional 25% to this funding each financial year as part of the grant conditions. This funding will 

see the roll out by the Shire of an Upper Great Southern Building Sustainable Clubs Program. The 

Shire will work collaboratively with the Shires of Williams, Wagin, Cuballing, Pingelly, Brookton and 

Wickepin as well as Community Resource Centres within the region to deliver this program. 

2.3.5 Encourage and support continued development of arts and culture 

The region is privileged to have ARtS Narrogin providing energetic and skilful input to support and 

build the district’s economic, cultural and social capital through innovative and creative approaches 

to art and culture which celebrate our community's unique identity. For the 2018/19 financial year, the 

Shire continued its arrangement with ARtS Narrogin as a regional and peak arts organisation to offer 

a subsidised lease of commercial premises within Narrogin’s Town Hall complex for administrative, 

workshop, gallery and arts related activities.  

This financial year’s budget allocated to ARtS Narrogin a total of $45,000 in cash. Of this total, $30,000 

is to cover administration and gallery support and $15,000 to support the organisation to attract a 
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range of exhibitions and cultural shows. This total allocation represented an increase of $10,000 over 

the 2017/18 financial year. The Shire also provided subsidies on outgoings (rates, water and power) 

and offered special terms for art exhibitions. The Shire works closely with ARtS Narrogin offering in-

kind support in the way of assisting with administrative enquiries and general liaison work.  

The Shire contracted a professional urban artist, Chris Nixon, to design and install a public art work 

at the Gnarojin Park’s skate park. This place making initiative was mostly funded by Main Roads WA 

as part of its Percent for Art Scheme. It had the dual objectives of enhancing the skate park as a 

public space with exciting and innovative artwork and reducing the likelihood of graffiti vandalism and 

its associated costs through fostering young local people’s sense of ownership of the urban art as 

well as the skate park precinct itself. 

Artsource visited Narrogin in November 2017 as a first step in undertaking the research phase of their 

work for the development of the Shire’s public art policy and strategy. Artsource will visit Narrogin 

again in early May to run community consultations, part of which includes the delivery of a public art 

master class for local and regional artists with the aim of building capacity to deliver major public art 

projects locally.  

The Shire allocated funds in its 2018/19 budget for the development of an Artwork Collection Policy. 

Recognising the need to place priority on developing and maintaining a visual art collection of State, 

regional and local significance that reflects the cultural aspirations of the community, ensures the 

preservation and safe keeping of the existing and future collection, maximises the collection’s 

accessibility and enhances its public profile.  

Outcome 2.4 Cultural and heritage diversity is recognised  

Kulbardi Hill Consulting was contracted to develop a CBD heritage trail. The consultants commenced 

work in December 2018 and to research and design 10 etched anodised aluminium signs for the CBD. 

This interpretative signage project will ultimately see the design and installation of some 25 

interpretative panels in the CBD along with a Trail Head and footpath markers. The trail will celebrate 

Narrogin’s exceptional heritage buildings. These buildings provide an attractive heritage feel to the 

CBD and contribute immensely to the streetscape. Interpretative signage will offer residents, visitors 

and tourists alike with stories about our early settlers and social events during Narrogin’s 

development.  

In October 2017, the Shire of Narrogin established a Working Group to plan and develop events to 

bring the community together to celebrate NAIDOC Week 2018. The working group was comprised 

of delegates from WA Police, Wheatbelt Country Health, YMCA, AccessAbility and Narrogin’s peak 

indigenous representative organisation KEEDAC, together with community members. The opening 

ceremony took place in Gnarojin Park and was followed by a procession on foot along Gnarojin Creek 

into the CBD taking participants past historical sites of cultural significance. The closing ceremony 

was the showcase for the 2018 Narrogin NAIDOC Awards where volunteers prepared and served a 

traditional meal of kangaroo stew and damper.  
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Outcome 2.5 A broad range of quality education services and facilities 
servicing the region  

The Shire continues to work with key education providers, including each of the five schools and 

regional educators to understand their needs and also to understand and assist with advocacy in 

addressing any gaps. During the year the Shire and its staff have interacted with each of the Schools 

and continues to work with the University of Western Australia and Great Southern TAFE (Campus).  

 

  

The Western Australian College of Agriculture Narrogin is one of five regional educators in Narrogin. 
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3. ENVIRONMENT OBJECTIVE 

Conserve, protect and enhance our natural and built environment. 

Key Performance Measures - Statutory asset management ratios 

 - Compliance with statutory reviews required by the 

  Local Planning Framework 

 - Compliance with statutory requirements for the review 

  of the Municipal Heritage Inventory 

Outcome 3.1 A preserved natural environment  

Council adopted a Shire of Narrogin Walk Trails Master Plan in April 2019. The Master Plan presents 

a range of long and short-term strategies to ensure walk trails in Foxes Lair, Railway Dam and 

Gnarojin Park can be an enjoyable experience for the user and easy to find, navigate and explore. 

The Master Plan will guide the Shire in showcasing its natural assets. It will inform and educate 

tourists, visitors and locals alike of the history and value of the Shire’s reserves, provoke interest in 

the area and encourage people to ‘stay longer’. It will assist in controlling the impact of users in 

sensitive, or fragile environments. The trails include five in Foxes Lair, two at Railway Dam and a 

possible circuit trail at Gnarojin Park. All proposed trails are based on existing trails.  

Council adopted the Gnarojin Park Master Plan in March 2019. Gnarojin Park was established in 1992 

to celebrate the Centenary of Local Government in Narrogin.  The Park is the site of a range of public 

artworks which convey Noongar and European history. The Masterplan offers a long term strategy for 

the Park’s improvement while maintaining the significant features of the Park, familiar to and valued 

by, the Narrogin community. It contains a number of design components for the Park including 

circulation and access, town connections, buffer and safety, key zones, run-off water treatment, bush 

ecologies, green space and lighting. These design components in turn are linked to key projects 

including pathway and access upgrades, the installation of lighting for safety, horticultural and wildlife 

habitat work, construction of community spaces for events and nature based playgrounds.  

Elected Members annually inspect Shire assets and inspect those of heritage value which are of interest to the Community 
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The Shire at its meeting held on 27 February 2019 adopted the Management Plan for the Railway 

Dam. Some of the aims and objectives of the management plan are: 

 To protect and conserve the native vegetation, flora, fauna and habitats; 

 Rehabilitate areas of erosion located within the reserves and recommended action to prevent 

future erosion; 

 To minimise the impact that reserve users have on the natural environment; 

 To minimise weeds, feral animals and the risk of introducing disease to the reserves. 

Outcome 3.2 Effective waste service 

The Shire provides a weekly domestic kerbside waste collection and a fortnightly pick up of recyclable 

products within the Shire’s built up area (former town site area) and rural residential areas on the 

periphery. In recent years, the Shire has also constructed a Transfer Station, which restricts the public 

having direct access on the tip face which posed a safety concern. The introduction of the Transfer 

Station also provided a better management of the landfill site. 

The Shire has also developed a draft Waste Management plan of the landfill site and has received 

approval to increase its annual tonnage to 7,500 tonnes per annum. In addition, the Shire accepts 

waste from the Shire of Cuballing at its landfill site at an agreed cost. 

Outcome 3.3 Efficient use of resources  

It is widely recognised that an organisation’s most valuable resource is its staff. The promotion of a 

healthy, fun and productive culture in the work place, along with sound policies, allows staff to be 

efficient whilst at the same time enjoy their time at work serving the community and other 

stakeholders.  

Training plays an integral role in developing staff to their full potential to fulfil their roles. Training and 

supporting staff in multi discipline tasking allows employees the ability to learn new roles, at the same 

time allowing the organisation to achieve optimal efficiencies in delivering a high standard of customer 

service. One of the benefits of the merger has been the ability to see which system worked best from 

either entity and develop new systems around those prior ones. 

Outcome 3.4 A well maintained built environment  

The Shire has developed a Building Asset Management Plan which looks at all the building assets 

owned by the Shire. The plan is a ten year maintenance program of all Council’s building assets to 

ensure that it is kept to a standard. Furthermore, the Shire is reviewing its Municipal (Local) Heritage 

Inventory which takes into consideration buildings of heritage significance that need to be preserved 

and maintained.  

Asset Management Plans for Council assets were developed in 2017/18 and inform the Long Term 

Financial Plan. This provided Council with a Strategic view for managing an organisation's 

infrastructure and other assets to deliver an agreed standard of service. This is an area of continuing 

development. 
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4. CIVIC LEADERSHIP OBJECTIVE 

Continually enhance the Shire's organisational capacity to service the needs of a growing 

community. 

Key Performance Measures - Statutory financial ratios 

 - Employee retention rates 

 - Volunteer levels 

Outcome 4.1 An efficient and effective organisation  

During the year under review, the Shire continued to develop strong foundations from the merger with 

most of the required asset management plans and long term financial plans desired, now in place. 

Some of the early practical benefits of the merger have been the enablement of economies of scale 

not seen before with systems and processes and the ability to choose the best system from the 

previous entity.  

Outcome 4.2 An employer of choice  

We continue to develop a strong safety culture. All staff meetings now have a permanent agenda item 

for OSH matters. 

We are also developing a strong culture of acknowledging employee efforts by incorporating this as 

a permanent agenda item for all staff meetings. 

 

  

Shire employees strive to deliver exceptional customer service 
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Statutory Statements 

Legislative Review  

All Local Governments are required to assess which of their local laws might impact on competition 

and conduct a review of each to determine how any restrictive practices might be overcome. The 

Annual Report is to include a statement of which local laws have been reviewed, the conclusions of 

those reviews and a forward strategy for all local laws still to be reviewed. 

During the 2018/19 financial year, no new local laws were adopted. In the 2019/20 financial year, the 

Shire will be reviewing the Health Local Laws and a new Waste Local Law. 

For a list of the new Local Laws please refer to the Shire of Narrogin website or the Department of 

Local Government website. 

Responsible Officer: Executive Manager Corporate and Community Services. 

Structural Reform  

The new merged entity officially commenced on 1 July 2016 under the direction of three 

Commissioners. They ceased their tenure when the new Council was elected on 15 October 2016. 

Coinciding with that election, a referendum supported the direct election of the Shire President by 

electors. 

To align with the normal election cycle, the term of the President and two Rural and two Urban Ward 

Councillors concluded in October 2017. The terms of the other elected members conclude in October 

2019. From the 2019 Ordinary Local Government elections the current two Wards (Rural and Urban) 

will be abolished. 

Public Interest Disclosure Act 2003  

In accordance with this legislation, procedures have been implemented to facilitate reporting and 

action on public interest disclosures. During the 2018/19 reporting period, no public interest 

disclosures were lodged.  

Responsible Officer: Executive Manager Corporate and Community Services. 

Disability Access and Inclusion Plan (DAIP) Report  

The Shire of Narrogin is committed to an accessible, inclusive Shire that values all people including 

those with disability. The Shire, through its Disability Access and Inclusion Plan 2018-2023 (DAIP), 

plans to ensure that people with a disability have equal opportunities of access and community 

including to Council services, products, facilities and information and are consulted in a meaningful 

and appropriate way to facilitate participation with the Shire and the Narrogin and Districts community. 

The DAIP is a requirement under the Disability Services Act 1993 and each year the Shire is required 

to report on the achievements and outcomes arising from the Disability Access & Inclusion Plan 

(DAIP).  

The achievements for the year ended 30 June 2019 are listed below and grouped into the outcome 

areas addressed in the Shire of Narrogin’s DAIP.  

Shire of Narrogin Annual Report 2018-2019 Page | 21



Outcome 1: People with disability have the same opportunities as other people to access the Shire’s 

services and events as other people. 

 The Shire replaced old and uneven concrete pavers on the Mackie Park footpath and incorporated 

a non-slip finish. 

 The Shire repaired sections of footpath at Gnarojin Park removing cracked concrete due to tree 

roots causing potential trip hazards and installed a new non slip finish.  

 At Dawson’s Funeral Home on Federal Street, the Shire removed the old and cracked concrete 

entry and replaced it with new non slip concrete enabling a smooth entry.  

Outcome 2: People with disability have the same opportunities to access Shire buildings and facilities 

as other people. 

 A landscape project saw the redesign of the garden site on the east side of the RW (Bob) Farr 

Memorial library to incorporate flat accessible areas. A five metre square gazebo was installed 

with a 1.8 m entry, with seating on three sides and room for wheel chairs.  Handrails were installed 

to assist access from the Library to the gazebo entry. The walkway entry from Fortune Street to 

the Library door has a gradient of 1:26 and a footpath width of 1220 mm, which is well over legal 

disability access requirements. New concrete footpaths with a non-slip finish replaced the old 

unlevelled and cracked concrete paved footpath. 

 An access audit of all Council owned buildings was undertaken and Council requested to allocate 

$50,000 to works for the 2019/20 year to progress the number of Council owned buildings in the 

CBD which are wheelchair accessible. 

 The Shire installed an accessible ramp at the Old Courthouse Museum removing the existing 

concrete slab at the main entrance and replacing it with a concrete ramp in accordance with the 

disability standards. 

Outcome 3: People with disability have the same opportunity to access information as readily as 

other people 

 A monthly video with captions and audio is produced to report the main outcomes of Council’s 

Ordinary Council meetings. An option for high contrast viewing and text enlargement has been 

included. 

Outcome 4: People with disability receive the same level and quality of service from Shire staff as 

other people receive. 

 Social Inclusion and Disability Awareness Training was offered to all Shire staff. This workshop 

was aimed at helping participants understand the foundations of inclusion. The interactive 

workshop promoted a level of knowledge and confidence to ensure Shire staff could be more 

vigilant about inclusion and more welcoming of all people, particularly those from low-participation 

backgrounds. 

Outcome 5: People with disability have the same opportunities as other people to make complaints 

to the Shire. 

 Specific strategies were not implemented. However, the 2018-2023 DAIP contains an 

implementation plan which includes tasks which facilitate a greater degree of involvement of the 
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disability sector in networking with Council to provide feedback on the DAIP. This can include 

matters such as suitable formats to make complaints. 

Outcome 6: People with disability have the same opportunities as other people to participate in any 

public consultation held by Council. 

 During the financial year a Community Engagement Policy was presented to Council for 

endorsement following a public comment period. This policy acknowledges barriers that prevent 

or deter people from participating in engagement activities and encourages consideration of ways 

to minimise them. It recognises people engage with civic life in different ways depending on a 

number of factors, such as age, background and ability.  The policy states that the Shire aims to 

be responsive to this broad spectrum of needs, and ensures there are multiple engagement 

methods in various settings, to achieve appropriate community participation. 

Outcome 7: People with disability have the same opportunities as other people to obtain and maintain 

employment at the Shire. 

 During the financial year, the Shire successfully negotiated a Memorandum of Understanding 

(MOU) with local disability service provider, Forrest Personnel. The purpose of this MOU is to set 

out the terms of engagement between Forrest Personnel and the Shire in order to increase the 

opportunities and prospects for people with disability to gain employment with the Shire and/or to 

gain work experience that will increase the opportunities and prospects for them to gain 

employment within the local government sector. 

Freedom of Information Act 1992 

In complying with the Freedom of Information Act 1992, the Shire of Narrogin is required to prepare 

and publish an information statement. The Shire of Narrogin’s Information Statement is reviewed 

annually and is available to download from the Shire of Narrogin website: 

www.narrogin.wa.gov.au/documents/500/shire-of-narrogin-freedom-of-information-information-

statement  

A printed copy can be viewed at the Shire Administration Office. The information statement contains 

information on the type of documents available to the public and how to access those documents. 

During the 2018/19 year, Council received two requests for information under the Freedom of 

Information Act, which were provided following consultation with affected parties. 

Responsible Officer: Executive Manager Corporate and Community Services. 

State Records Act 2000 

The State Records Act 2000 requires that the Shire maintains and disposes of all records in the 

prescribed manner. The State Records Act 2000 also requires all local authorities to produce a Record 

Keeping Plan to be endorsed by the State Records Commission.  This Plan was reviewed in 2017/18 

and was adopted by State Records Commission in March 2018 and approved by Council in April 

2018. 

Principle 6 – Compliance with the State Records Commission Standard 2. requires that government 

organisations ensure their employees comply with the Record Keeping Plan and include within its 

Annual Report a section that addresses points 1-4 of the Principle. 
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Specifically, the Record Keeping Plan is to provide evidence to cite that: 

1. The efficiency and effectiveness of the organisation’s record keeping systems is evaluated not 

less than once in every 5 years.   

 The Shire is reviewing its records keeping methods on a continual basis after implementing 

new procedures. 

2. The organisation conducts a record keeping training program. 

 The Shire has performed this on several occasions for management and staff who deal with 

records. 

3. The efficiency and effectiveness of the record keeping training program is reviewed from time to 

time.   

 The record keeping procedures are under constant review after new procedures have been 

implemented. 

4. The organisation’s induction program addresses employee roles and responsibilities in regard to 

their compliance with the organisation’s record keeping plan.  

 The induction program for new staff includes an overview of the responsibilities regarding 

records management. 

Employees Remuneration 

Set out below, in bands of $10,000, is the number of employees of the Shire entitled to an annual 

salary of $100,000 or more. 

Salary Range 2017/18 2018/19 

$100,001 - $110,000 2 1 

$110,001 - $120,000 1 2 

$120,001 - $130,000   

$130,001 - $140,000   

$150,001 - $160,000   

$160,001 - $170,000   

$170,001 - $180,000   

$180,001 - $190,000 1 1 

Register of Complaints - Conduct of Council Members 

There were no complaints that resulted in action against Councillors under section 5.121 of the Local 

Government Act 1995 for the 2018/19 financial year.  
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Acronyms Used Within This Document 

 

ACROD Australian Council for Rehabilitation of Disabled 

AGRN Australian Government Registration Number 

CBD Central Business District 

CBP Corporate Business Plan 

CEO  Chief Executive Officer 

CHSP Commonwealth Home Support Programme 

CSRFF Community Sporting and Recreation Facilities Fund 

DAIP Disability Access and Inclusion Plan 

DSR Department of Sport and Recreation 

EMCCS Executive Manager Corporate and Community Services 

EMDRS Executive Manager Development and Regulatory Services 

EMTRS Executive Manager Technical and Environmental Services 

FAG Financial Assistance Grants 

HACC Home And Community Care 

KEEDAC Kaata-Koorliny Employment and Enterprise Development Aboriginal Network 

KM Kilometre 

MLC Manager Leisure and Culture 

MLS Manager Library Services 

MOU Memorandum of Understanding 

MWS Manager Works and Services 

NAIDOC National Aborigines and Islanders Day Observance Committee 

NBN National Broadband Network 

NRLC Narrogin Regional Leisure Centre 

OEM Office of Emergency Management 

OSH Occupational Safety and Health 

RAP Reconciliation Action Plan 

RFQ Request for Quote 

TAFE Tertiary and Further Education 

WDC Wheatbelt Development Commission 

YMCA Young Men’s Christian Association  
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ATTACHMENT 1
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SHIRE OF NARROGIN 

A leading regional economic driver  

and a socially interactive and inclusive community. 

89 Earl Street, Narrogin 

Correspondence to: 

PO Box 1145, Narrogin WA 6312 

T (08) 9890 0900

E enquiries@narrogin.wa.gov.au 

W www.narrogin.wa.gov.au 

Shire of Narrogin Annual Report 2018-2019 Page | 79


	Annual Report 2018-19 DRAFT.pdf
	Annual Report 2018-19 DRAFT
	aTT 1 1A Financial Statements – Shire of Narrogin – For year ended 30 June 2019
	aTT 1.1 1B Opinion – Shire of Narrogin – For year ended 30 June 2019 (4)




